Apprenticeship Case Study - The Brier School
Why did your school decide to employ an apprentice?
We decided a PE and school sport apprentice would be an effective way to spend our Primary PE and
School Sport Premium as the scheme is sustainable and offers great value for money. Having an
apprentice has allowed us to provide wider opportunities for pupils to increase their activity levels on
the playground, support teachers in lessons and during extra-curricular clubs. Having an apprentice
also ensures the smooth day-to-day running of our PE department.
What process did you go through to identify the right training provider?
We had used a different apprenticeship provider for the previous academic year, who were unable to
continue to meet our provision requirements, even though we wanted to employ another apprentice.
I came across Aspire at the Black County PE Conference and could speak to them about what they
could offer our school. From there, we interviewed two very strong candidates identified by Aspire as
suitable for the role and we were delighted to find an apprentice to meet our needs
What problems has your apprentice helped solve?
Working in a small PE department, it was important we had a female member of staff, so by choosing
a female apprentice it helped solve that problem. Having an apprentice has also helped with
consistency. They know the needs of the children, prior learning and routines, all of which are vital in a
special school environment. Having an apprentice is also extremely useful for providing specialist 1:1
or small group support to pupils during PE lessons. Our apprentice has also meant that we can offer
more extra-curricular clubs.
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What does a typical working day look like for your apprentice?
A typical day includes setting up equipment at the beginning of lessons, assisting in the changing area,
working with individuals or small groups of pupils, break duties, extra-curricular clubs, tidying the PE
store, putting on wash loads, helping with displays and important administration duties. When
competitions, school trips and residential trips take place, the role of apprentice might be expected to
help with organisation and staffing. Once a week, our apprentice is released off timetable for a morning
to ensure they receive their tutored hours.
What support does your apprentice receive?
Our apprentice is directly managed by the Head of Department for their day-to day duties and
responsibilities. The Head of PE also looks after their pastoral care and personal development. As part
of the whole school staff, our apprentice would also receive support from the Head Teacher and
Deputy as well as other members of staff. The apprentice is also released for tutoring by their Aspire
mentor and given additional time to complete tasks and assignments towards their qualification.
What skills has your apprentice developed?
Our apprentice has become a vital member of our PE department. They have brought with them
existing skills and attributes as well as developing new ones. She has built up an excellent rapport with
the children and staff alike. She is reliable, trustworthy, flexible and willing. Since being here, she has
grown in confidence and demonstrated a natural ability working with special needs children and her
undoubted suitability for a career in education.
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